
Pnblle Nottee
TORRANCE HERALD— Ml NOTICE TO BIDDERS 

Notice 1" horrby (lr«n Ihit th Board of K.lurMlon, Torrince tl (IK . School UKtrlct, hurelnif called the Dlnlrkl, will receive aeil Droptttolf Until 8:80 p.m., Frlda July «Tl968. for the conduction o thit nrkwiy Elementary School be localM It the corner of Via R Tien and Cmlle Mlramar In To ranee, California. 
Bnch bid will he In accordant* with drawlnga, ip>clflcatlon>. an<

bjr "wilbor "cC llar'rliiiif'iiiri "oSnt Bnflneert, Ltd., Bia Wcat Eight Btro.t. tat An«cle» 14, California. Drawing" and (pacification* m
the """flc "'of "the CArcMtect. Ad poult of I3S.OO (caihler'i check mai payabl. to the Architect) for ucl Mt of document! will be refund upon return of eald let In food CO dftlon within five (S) dlyl after the bldi ire opened. Each bid ehill he made out till forrnn at furnlihed by the Are
» certified or uuhler'a check, or bli
(6%) of the amount of the bldVmi payable to the OlatrlcL
•hall b* (Iren as a fuarantei U till bidder will inter Into conlrac U awarded the work, or any part th«r»of, and will be declared torlelt* U the nibMMftl bidder refuaea enter Into contract after beinc re- Cjueated to do ao by tie Olitrlct. •Each bid ahill bi aealid and IIM with the AMlitant Bunerlntendent BlullMl, Torrane* Unified Schoo DUtrJctTnn or before the time I date ahown abort. Bide will openid and read In public it 1: p.m., Friday, July «, 19M, at IS Flaia del Amo, Torrince, Callforn •In accordance with the Lab Code of the State of California, t Dlltrict na« ucertalned the Kener prevailing rate of wagea for ea craft or Type ot workman needed eiecute the contract which will award. rl the euccrniiful bidder. Thru* prevailing ratea M contain In the aneclflcatlona are II follow 

Hourly Wan ClMilfloatlon riiti 
BepL 15, May •Carpmtera - 19C6 19M Foreman differential: Not le» tha 35o per hour more than the hour!

over which be baa auperrlaion Carpenter. .......... |2.90 fa.OO
Tabli Power Saw 

Operator .......... I.M I.Ot •Cement Miwna 
Foreman Differential: Not Irni than 30o per hour more than the
hi haa aupenrlalon: effective Ha 1. 1966, not leal than 34c per hour mon. ' 
CementHaeon ...... W 828 13.925 Oament Ftnlahlnf 

Machine Operator . > 999 t.l« Aug. 19 • Iron vyorkeri 1966 Foreman Differential: Not Im than 26c per hour more than tne hourly rate of the hlgheit claa- ilflcatlon over which he haa lu- pervfalon. 
Reuitorcfnr Iron

Bept 19. Hay 1, • L.bor.r. ft65 1956 Foreman Differential: Not lean than 20c per hour more than the hourly rate of the hlfheit clae- alflcitlon over which he hal lu- pervlnlon: effective May 1, 1W( not leea than 25c per hour more. Laborer — general or Construction ...... 1.30 9.30 Operator and Tender of Pneumatic and Electric Toole, Vi brating Machlnea, and ilmllar mechan ical toole not aep- a r a t e 1 y claselfled
juphalt "Raker, Ironer and Spreader ..... > 41 1.11Cement Dumper (on 1 yd. or larger mlier > and handling bulk
lAndBcape Gardener •nd Nunery-man... 1.10 1.40 Underground Laborer —laying of all non- 

metallic pipe. Includ ing eewer pipe ind drain pipe ........ 1.51 S.M Hiking and Caulkln*

Window Cleaner ..... 9.16 J.45
Bept,lB, May 1, •Truck Driven 1§56 1JJ8 Foreman Differential: Not leaa than 30o per hour tnpre than the hourly rate of the hlgheit claa- •Iflcatlon over which He hai au- P"rvlalon. Effective May 1, 1916, not Inn than S5c per hour more. Drivers of Trucki. Le gal Payload Capac ity : Leia than 6 tona 1.90TJ 1.406 Water Truck Driver— Under 9600 gale. .,. . . I.MS 1.M9 Water Truck Driver — 2500 gala, to 4000 . .

Warehouaeman and
• June 37, Oct. It,' •Operating Ennlnt.n 1955 1951 Foreman Differential: Not leu thaa.35c per hour morl thin the hourly rite of the hlgheat clarifi cation over which be haa iuper- vlalon. 

Sklploader — Wheel Tyee. (without Drag- t/pe AttachmentDT. I.U HI Concrete or Aephilt SpVaadlng. Mechan 
ical Tamping, or Flnlahlng Machine

Roller Operator ...... 1.69 3.81 Tractor Operator — Bulldoaer, Tamper, 8crap«r, Jlragtype Shpvel or almllar
Motor Patrol Operator, 

Including any typa _ o( power blade ..... 1.91 1.03 June U, ••rlcklayera 1995 roraman Differential: Not leaa thin 95c p«r hour more than the hourly rate of Uie highest claul- flcatlon over which be haa auper- ytaion. 
Bricklivyer and Stone Maaon ............... l.m

Aug. 1, Carpet and Linoleum UU Carpat, Linoleum * Soft Till Layer.... ».U 
Mayl, metrician 16SB Sleetrlclan Foremu , , 1.631

Aug. 16. Aug. 19, 
Iron 1MB 19(6 ron Worker Foreman 8.50 8.65
"Wo-Ar".'.*.1 .. 1™ 119 1.40

•ttSilr'V..'!...^ ...5 ..«.
Aug. L L.ther ItK (ail-on Foreman .... 4.00 Wall-on Lather ....... 1.639 

June 1, July 1, Painter 19SB 19M '•Inter Foreman: Not leaa than 1.00 per day more than thi hlgheit laaalrlcatlon over which be haa au- pervlalon.
"bria,,,<rUn . 0r..S"d.-.. .... ..!«
7 hour day /or Filnter Oroup) 

Bept. 1. •loterar itK Pluterer Foreman .. 1.879 'liaterer ............. I.eii 'laaterer Tender .... ! OT5 Oct. 12, 
• Mfir 1»«4loof er Foraman ...... 3.10
•Itch Roofer * «*•• •nteler Foraman .. I.W •Itch Roofer * En-

lOKRANCC'S NfW III

Public Nottee Pnblle Notte* Public Notte* { Pabllc Notice
aniiler ............. J.S7B Qluler ........ 9.7IM J.7M I.MS Notary Public In and for Uw County Notary Public In Mill 1 „„ Juni 1. -Plui Health and W«lfire, «lc. of tx» Anl»l... But* or California, ty and Bt«l«, r.alrflnr •Till ]|5| Tho meckMful MMtr will b« n- (BBAL) Jy Commlaalon Etplrm romml..lon«d ind iwr TM« work Foreman (1 to 10 work- iulr»d to fiirnlih a Lihor ind Mil«- Mirrh 37, 1BHO ly appeared Ted n. Jer •rt): Not lew thin 110% of thi ''•' """'' ln "" "mount eqiul to T— Jon« 91 and ID, IMS. m« to h« lh« p.r.on «

Tile Better .'..?..,. «U FalOifut l-«form.nr« Knnd In .n Torrinc* Hirald — «8S ind acknowledted to IT T le Belter HelMf li, «mount equal to 100% of th« contract CMTIflCATKjOF »U»INtM aeutert the aame. Julyl.Jaii 1 Julrl P""». S»l<l bond, .hull b. larured Flojltlou. firm Nimt IN WITNKflS WHBr •Pine Trart.. tan f>u i.i from »ur«ty companlea aatiafactory to TUB yNDBRBIONID doea hereby hereunto let my hind Plumber lnl Dlltrlol. certify that he In conducting a Oar- my official Mil the da
Plumk7r"lnu"n; '•" *•*** I-77* reTfct filJ^ir' .'n" hid? Ili" in'iil^ ISSafwlllon 'Jfi'^'cTty^'"^^ "I '" '"""'rONNA* o] LaVj »«??.,! Mr lm>ul£lr In in» hid a?if in "•• County of Lot Anaelea. "tat. of Notary Pub£2sK "< - « 'MaSStiSrr^tt :;r2»ShT'f3^! Ffe JafcS"- sit. n S^HH'"--" aia.»'=ft"tes« 'T^. ,,,,,,,,,,

or uld Coun- 
thereln duly

• thit he <•*'-
EOF, I him 
ind ifflied 

r «nd year In o.« wrlltfn. 
BI1ETT

eton Bzplrei 

uly >, 1MI.
IhT.fth!..! "«• DIS™ICT' Oar&SjSi""' i<M W"*"n "' TORrlANCt HMALD-4W WnrkaT «•«?.' By •• *• WALDRIP, I WITNfett my hind Mill 7th dly of »«4» Worker Fore- A«it. Supt.-Buelneii. June, lIsT NOtlCt'tO CREDITOR. BjTl^,«'ii»i';i *•" '•4I '•*' PAT-TO: J«"« 1». J8M, TBD B. JENBBW No. 17T411 Worker lit .«. . Torrince. California. STATB OF CALIFORNIA • ) In the Superior Court of the Bute norxer ..... |.u | Jo 8.34 Subecrlbed «nd aworn to before me COTOtTT OF LOS ANOBLBR lav of California. In ind for the County •O|.,l.. J,uJj' 1 ' ""• 18Ul *•» "' June' WM- ON THIS ruv *& "' Jun< *- D" "' L2f Anselea. In the Matter of ."""" . . Hit IRENE J. SMITH, IMt, before me the underlined • Uil ifiUte of ALJCB ZBBBON1.

- ' '; "•' • ' -" ' '"'' .'' " 'v '' ' V' . ,'•." ' ,::'' ; .. ' . .'-'' ' . •. : ',"ir *w T.HI "w *ir ir.'V.' '- '"d ^Who Would
A Mp^^i^pMljM ' » • - • ^^^^•• |>̂ ^^ -•,,..., •w^i • •»-»• 

five-Yeai

IVgreeme
.'.•:•. • • ' * ' ' " • '

" ' . ' " '"' ,. :<'•- '

You Would, . . E<
J]veryone would stand to gain, from the new five-year, no-strike contract 

offered by the undersigned steel companies to -the United Steelworkers of 
America — the employees themselves, the steel companies, the> consumers of 
steel, -the suppliers who sell to steel companies, and the nation as a whole. 

The Union, in its collective bargaining, has always stressed the need for 
employee security — financial security, against 'old age, sickness and layoffs. All 
of these are covered in the companies' proposals. But the steel companies go 

,j n • ,i ! \ , even further « , i they offer the workers security — for a five year period — 
against loss of pay In costly strikes. In the 1952 strikes alone, steelworken lost 
I • staggering $450 million in wages — more than $700 apiece.

Would Give Security Against Higher Living Costs
The proposed agreement would give workers security against possible rising 

_\ ;• living costs by providing compensation for cost-oMiving increases which may 
occur during /the life of the contract. ' 

:; , • •• The proposed agreement would provide workers with greatly increased 
financial security in case of layoffs. The companies would do this by supple- : . 

•. ' ',- ; menting state unemployment compensation for as much' as a whole year. •
The proposed contract would afford still further security -through increased.

'.'*• . v ['"' i Insurance, hospitalization and pensioris. . . .
And, .finally, it would provide a pay raise every year for five years. 
The companies' offer covers .wage 'increases and additional fringe benefits 

for workers, over the next Jive years, amounting, by the end of that period, 
' to a total increase of employment costs of 65 cents per hour worked. Of this 

~V. ;.. ; turn, 17% cents would be incurred in the first year.
And the peace and stability; produced by such a. five-year. agreement would 

'"' "T "&• i boon. to the entire country;

'."'} ^i^' i" '''\: '- '''••';", . Families Would Be Free From Strike Worries
':" Steelworken1 families would no longer have to worry about the possibility 

Of a Costly strike every summer. Workers would feel freer to commit them 
selves to the purchase of many things 'for which .they have to plan ajhead and 
lave money. ' ...

A new home, college for the youngsters, more new household appliances— : - 
all would be easier to buy wh«n the steelworken' families 'could be sure of no, ' ',' . 
strikes and a bigger pay check every year. And steelworken, whose average 
weekly earnings exceed f 100, .are already among the highest paid Industrial 
worken in America, '•'.,'•'

It took confidence In the future on the part of the steel companies to 
offer a pay raise every year for the next five yean, together with other bene 
fits. But the companies also would; gain from a five-year agreement, just as . 
t|W, H&ty/ottyn and their families; would. -• , ,

•• • ,'.^'>;'C'M i^.J^y.. : !-.,. / ( j : , ^ -,;'.;•

: , Big Expansion Program Would Be Helped ;..,....
' 'vplnikui programs which will -create thousands of new Jobs. They would ben«- '

; \ ' '
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Pnblle Notice
aa ALtCR McDOWELL

Notice la hereby glren to rr»dltor« having clalma igalnat the Mid do- odrnl In file Illd clllma In the office of the clerk of the aforeaald
de'r'algned "at^'S'offlcVKf0 John "S* McCall, Attorney, 458 South Spring Street, In the city o( Lo» Annlea if, In the a/oreaald County, which lat- l«r office la the place of builneu of the underalgned In 111 mlttera prr- lalnlnir to "aid ralate. Such clelma
filed nr nreiented aa irnrraild wllhln ill monlhi after the flrat publica tion of thla notice. Dated June 7. I960. 

VIOLA MOSS
•Mcutrlx of the will of aald decedent. 

John K. MoCall '
Attorney.at-Law 

4M South "prlnj Strut 
' - Anpelei 11, California 

813f 
me 14. 11. 38! July I, 1986.

JUNI11, 1«S« TORRANCIHNAIO Twentyon*

WHY PAY MORE!!
Be Sure to Get Our Price Before You Build

Any Type of Moderolution
Work or Conversion 

W« hav*   complor* modcrnlu* 
Hon d«parlm*nt to build y4«ir 
room iddltloni, gtragel end 
hout* foundlllont. 

No Job Too Small or Too Blf
NO DOWN PAY/MINT 

THIRE IS NO SUBSTITUTI FOR IXHRIINCI 
WE HAVE BEEN BUILDINO SINCE 19*4

ADO-A-ROOM BUILDERS
EAitgita 2-0434 Bond«< * Iniuml EAitgtf* 24415

WE SPECIALIZE 
IN

HOMES and 
INCOME UNITS

On Vour Lot or Rear Yard 

IUU/0 FINANCINO

•t!

flt by the many economies of steady production uninterrupted by strikes. With 
a five-year agreement, Individual steel companies could better gear production 
to the normal demands of their customers.

There also would be substantial benefits from a five-year agreement for 
the steel Industry's many thousands of customers and suppliers. The customers 
no longer would have to build up Inventories every spring for fear of a strike. 
Customers and suppliers alike could plan ahead and provide jobs in their plants 
on the basis of steady, uninterrupted steel production.

Five years of peace In the steel industry would be a blessing to every 
American. Individuals, families, companies — big and little — could best plan 
and build and progress with confidence in an atmosphere of industrial peace.

In the box below is a digest of the companies' proposals and the dates when

Effective Dates for Proposed Improvements
1W6

July 1—A direct wage Increase aver 
aging 7.3 cent* an hour. 
1—Advance all Job class 1 em 

ployee, to Job clau 't with a consequent additional Increase 
of • cent, an 'hour for these 
employee..

July 1—Establish Supplemental Un 
employment Benefit fund with 
company contribution, of S cent, 
an hoar per employee per hour 
worked, to provide up to 52 
weeks of layoff benefits for 
worken with 3 or more yean 
of service.

November 1 — Establish Improved 
Insurance program.

1957
Jfaly 1—A direct wa(e IncreMe aver- 

' aging 7.3 cents an hour.
July 1—Add a seventh paid holiday.
November 1 — Increase minimum pensions for employees retiring 

on «r after this date. * •
IMS •/••••:. •• ' 

January 1—Increase vacation pay of

employees with 3 to S yean of service to 1H week, and in 
crease vacation pay of employee, 
with 10 to IS yean of service 
to 2H weeks- 

July 1—A direct wage Inerttse aver 
aging 7.3 cents an hour. 

July 1—Increase shift premiums to 
7 cent, for afternoon shift and 
10 cent* for night shift.

1959
July 1—A direct wage Inereue aver aging 7.3 cent, an hour.
July 1—EstablUh new premium for 

Sunday work equal to night shift 
premium.

July 1—Make up pay lost due to 
Jury service.

IN*
July I—A direct wage Increase aver- *£lng 7.3 cent, an hour.
July 1—Increase shift premiums to 

S cent, for afternoon' shift and- 
It cent, for night shift.

July 1—Increase premium for Sun- 
day work accordingly.

In addition, the proposal would provide com 
pensation for cost of living increases which 
may occur during the life of the contract

DISCOUNT HOUSE
BUY FURNI1URE S

AI'CLIANCfc'S 
/»/ ABOVt

National Catalogue 
Stores Inc.

. « United States Steel Corporation •Bethlehem Pacific Coast Steel Corporation • Republic Steel CorponHon
Jones ft'Uu0hlin Steel Corporation • Youngstown Sheet I Tube Company • Inland Steel Company • Great Lakes Steel Corporation 
Colorado Fuel ft Iron Corporation • Wheeling Steel Corporatioi ,|,|plxirgh Steel Company • Allegheny Ludlum Steel CorporiHon


