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1. S Steel Subsiiaries Proposals
To United Steelworkers Revealed 5

f | til April 80, 1947, by which
it is hoped that the existing|an
portal - to - portal confusion
have been clarified by legisla-
tion or further court isi
The only reference to purely
cost aspects was contained in
a proposal that the wage-cost
consideration of a new agree-
ment shall be lated by the
long-term best interests of the|of the
employees, the owners and the
public, and shall be rinimized
by maximum = performance of
the employee.

ment. In addition to inc
upon greater productivity of

subsidiaries notified the Union
that they would insist that an|

free from intimidation, coercion
or discrimination from ' any
source, whether or not to he-
come or to continue to be a
member of the Union.

The proposals were presented
to the union at the second col-
lective bargaining conference be-
tween the union - and United
States Steel subsidiaries held at
NOW PLAYING the William Penn Hotel in Pitts-

similar activities,
further proposes that the par-
ties be .bound by a no strike-
lockout pledge, by penalties for|tion to prevent any employee
e agree-|from engaging in such prohi-
1.| bited activities.

E. Will use the grievance pro-
cedure of the agreement for 8. All local understandings ur‘ccs of
the adj agr in conflict or at
regarding _interpretation, appli- variance ' with the new labor
cation of, or compliance with | agreement shall be terminated.

he proposals to the
thé - American Steel

failure to live up to th
ment. and by compulsory arb
tration of grievances arising un-
der the contract with the fune:
tions of the arbitrator limited
to determingtions involving . in-
terpr: ion' or com-

U: S. Steel's proposals dealt
almost exclusively * with non-
economic or, non-cost matters

and

‘ A fair day's work for a fairyreached at the first conference plz;e::“mu“ discipline of em:

! day’s pay is one of the prin-
| cipal conditions required by the bor contracts were extended un-
| steel producing subsidiaries o
| United States Steel Corporationl
| in proposals made to the United
Steelworkers of America
cently for a new labor agree-

recently when the present la-

5) Schedule employees,
ations, and work to be per-
formed;

Promote, demote, transfer,
terminate or hire employees;

Responsibility
5. The responsibilities of t
its international, district|procedures
tatives and|ments shall
nding - decision by arbi

time | union,
d local represen
oyees of the company rep-| bl

by the union shall be| To the end of promoting or-
set torthA ‘more clearly in the|derly and peacful relations, the | sh

will | empk
resel

oper-| the assigned 'work 'as directed
by management.

G. Will su
the agreement if
observe their commitments.

6. The agreement shall col
tain provisions for the prompt | wag
and orderly adjustment of dif-
ferences
tion, application of, or compli-
he|ance with its provisions.

tration. | Inequities Agreemen

all be incorporate
agreement.

shall be|agreement shall:
10. The agreement shall

made to insure the discharge of
those obligations.
ment shall contain specific pro-
visions binding the union, its| ployees activel
international, district and local | compared to th:

A. Be stated in simple and
The agree|concise language.
B. Defihe the status of em-

the union to the conditions that

A. Will not  intimidate or
coerce employees into jolning| p, Confine arbitration w ma

the union or continuing their .
The proposals make clear that | membership in the union. ters involving the'interpretation,

the ,companies are insistent
upon retaining full managemen
control, over hiring, termination
of .employment, wage incentives, | jn a strike, slowdown or any|iong
maintenance of discipliné and| other /
U. 8. Steel | tions,
company’s
for any purpose. y

D. Will' take affirmative ac-

B. Will not engage in union
t | activity on

C. Will not authorize, insti-
gate, aid, condone or participate

company time. ment.

plants or premises

the n
sion.

ties Agreement, and re
t-| of prior performances, the com-
pany shall- determine
application of ' or re a fair day’'s woi
with provisions -of ‘the agree- fair
7. Strikes, slowdowns,
other interferences with opera-
or lockouts shall be pro-
interference with -opera-| pipnited during the term o
or in 'picketing of the agreement.
The agreement shall -be sul
*;ect- to’ termination on ten days’
notice by either party in. the
event the other party violates| agree:

tional

of, dif!

because of the agreement

the contract.

America, as duly A
clusive collective bargaining rep-

pliance with the pr?v\slm‘m of | ¥ F. Will support the requi

Text

* of the ag t. No such new local agreeme
re- | shall be established during t
ment of the.company ‘that all term of the new labor agree-)erans.

.The. a

ghall perform to'the ment,

employees of long service,

unrestricted employment  oppor-! pilized 1+

he | tunity for handicapped war vet-| rupted- operations in the inter-

est of 'the employees, the own-

greement shall provide|ers of the company, and the
, |nation

v

ment tegarding rates of pay
shall include the scale or 5
s under of standard wage rates which|vice shall be applicable factors
ectermining the relative sen.

they fail to shall apply to all employees, and |in de
tus of employees.

include procedure which jority sta
n.|will be used to maintain such
e rates.

Avolds Inequities

reasonable security
employment ° for

X

resentative, ‘shall make an agree-
ment which shall make -clear
that the agreement binds the
union and its locals, all union
officers and representatives, and
all ploy of the
represented by the union to. ob-
serve the provisions and con-
ditions of the agreement,

2. “In 'making a new . labor|.
agreement, i# shall be not only
the purpose but the accepted
responsibility of the parties to
promote orderly and peaceful
relations with the employees so
as to achieve uninterrupted op-
erations in the plants and to
secure and sustain the “highest
level of employee performance
consistent with safety, good
health and sustained effort.

3. The. agreement shall not
abridge the fundamental right

W's, fun to garden! But,
it's more fun when you
know all your digging and
planting isn't done in
vain. For the best results
work with the best equip-
ment — use the finest
seeds. Fill your needs
here with "first quality”
supplies and don't hesi-
tate to ask our advice on
any gardening problem

today!

//zeef |
COUIPMENT

® HAND. TOOLS
® POWER TOOLS

seen in 4 years.

yes, We've Got

TOOLY

—Many brands and items you haven't

' FREE PARKING IN REAR OF OUR STORE

or‘van CHAS. V. JONES, O

.= Torrance —

ce Hardware

Phone 1480

of employee to  determine!

————

Eastern, Sugar-Cured Hams

of the Proposals employees
1. The United S'-eelwor,ke{'e“ best of their individual abilities,! 9. Provisions of the ‘ agree-’ that:

for Fimself, free
tiom! coercion or discrimination
from  any source, whether or
not to be a member of the
union.
4. The authority and responsi-
bility of the company to man-
age the business and to direct
the working forces consistent
with the provisions of the agree-
ment shall not be abridged, and
management shall not be ob-
structed by acts of the union,
its representatives or employ-
ees of ‘the company represented
by the union.

In making-the agreement, it
shall be clearly understood that:

A.The provisions of the agree-
ment shall in no way assign or

union, its representatives, or
any of the employees repre-
sented by the union any of the

is vested in management.

and where the company Will:
lish or change existing jobs;

departments;
3) Apply wage incentives;

ations;
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be interpreted to assign to the|

authority or responsibility which

B. The company, donsistent
with the provisions of the agree-

loeberg Lettuce

ment, Shall determine and de-
cide such matters as how, When

1) Establish new jobs or abo-

2) Increase or decrease the
number of jobs in the various

4) Change materials, products,
processes, equipment and oper-

e

Naval Oranges & ...
Tonder Young Peas .
Fuerle Avocados

_ READV TO EAT/
'SHORT SHANK

Country-Fresh

AeP Fruits and Vegetables
ASparagus 52 ... 29"

LA
SHOULDER

Chuck or Round Bone—Grade AA or

HEN TURKEYS

'A." Ability, physical fitness

cales|and length of continuous  ser-

vice shall be  the determinin,
factor only as between employ
The provisions of the program | ces of relatively equal ability
for ultimate elimination of all|and physical fitness as deter
¢ | intra-plant wage rate inequities | mined by management.

djust-| agreed to in the continuing May
1046 Intra-plant Wage Rate|shall be applicable only in the
t between| getermination by management
company ' and the -union|gs to who among the employ-
d in the new|ees shall be promoted, demoted,

Seniority: - considerations

obli-| who among former employe:
gate each employee to perform | having unbroken continuous
a fair day's work, as provided
y cmployed, as|and determined by management,
at of individuals|for a fair day’s pay.

The agreement shall provide
that, subject to applicable pro-

C. Confine the grievance pro-|visions of the May 8§ 1946,
cedure te matters covered by | Intra-plant. Wage Rate Inequi-
provisions of the agreement.

then only when management de-

promote, demote, transfer, ter

D.Seniority considerations
shall not be required-in connec-
h: such matters as the
temporary assignment. of cm-
preference of shifts or
vk for a|work, and division of the avail-
day's pay to the extent | able work.
that management provides the
or any | opportunity. to' perform
day's work. ¢

11. The agreement shall not employme!
f the: impose punitive overtime penal-| are

ties not required by law or for | form.
b-| conditions not within the con-
’| trol of the company.

12

gardless | tion wit

and se-| ployees,

B. Seniority considerations
a fair|ghall

handicapped war veterans from
nt on jobs which they
satisfactorily to per-

tions of the agreement shall be,
lated by the:long-term best

The provisions of the regul
ests of the  employees, th

ment . regarding seniority inter
o strikeno lockout provi-|shall provide maximum promo- | owners
opportunity for employ: | shall be
f outstanding qualifications | performance
and ability,

minimized by maximum
y The térm of the' agree-
ment shall be such as to per-

and | mit an extended period 'of sta-
elationship and uninter-
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