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Wage Agreement 
Between Steel, 
C.I.O. Extended

Benjamin F. Fairlcs.1, prcsl 
dent of United States Steel Corp 
oration, Friday made the fol 
lowing statement:

"In tho first conference today 
with the negotiating committee 
of the United Steclworkers of 
America (CIO), our representa 
tives proposed that the labor 
agreement which terminates 
Feb. 15, 1947, be extended until 
April 30, 1947, in order to pro 
vide additional time to conduct 
effectively collective bargaining 
on the terms and conditions of 
a new agreement.

"The union accepted our pro 
posal.

"The proposal was made and 
accepted because of the desire 
on. the part of both parties to 
make a contribution to the 
national welfare. This action as 
sures continuity of our steel 
operations until April 30, 1947. 
During the period of the .ex 
tension there may be clariflca- 
yor, of matters now constituting 
issues between the parties which 
vitally affect wage and other 
costs. _   ~-~. J 

"- - -"bur "'companies have been i 
sued for over one-half billion 
dollars for alleged past portal 
to-portal liability. The claim is 
made In these suits that our 
employees should npw be pale 
retroactively . as fat back 
1938 for walking to work 
company property, for changing 
clothes and for time spent in 
washing. The amount of these 
activities is computed at over 
time rates and then ;ls doubled 
under the penalty provisions 
provided in the.Wage and Hour 
Law. No one contends that the 
employees were not paid their 
full - wages in accordance with 
the terms of the then existing 
labor contracts for all time actu 
ally worked, as work was then 
understood and accepted by both 
parties. 

"In the midst of, this situation,

Correction of Wage Iniquities Amon 
II. S. Steel Subsidiaries Announced

United States Steel Corporation announced Sunday thi 
Its five principal steel-producing subsidiaries have conclude 
agreements with the United'Steelworkcrs of America (CIO) c 
substantial and basic parts of a program involving corrcctlo 
of Intra and inter-plant and inter-company wage Inequities. Th
companies believe that -this con-*- 
ititutes a constructive step for 

ward which should be helpful in 
mproving future relations be 

tween the employers and cm- 
iloyees.

Under the agreements, more 
han 25,000 widely varied steel

contract extension we would 
have found ourselves facing an 
immediate demand to raise 
wages without knowing how 
long an individual .employee 
works each day, and how much 
he la entitled to receive at the 
end of the day If the portal-to- 
portal pay theory Is to be 1m 
posed. The union's demand for 
a substantial wage Increase and 
its separate demand for portal 
to-portal pay both Involve higher 
wage costs. They must b«f con 
sidered, together.

'This situation and these law 
suits arc not peculiar to us. 
Many other companies, small a." 
.well as large, have been sued 
all over the country.-The sol 
vency of many may be threat 
ened. This critical problem has 
been recognized by the Congress 
and bills are now under consider 
ation. If legislation or further 
court decisions correct the 
present confused situation, both 
parties should be able to nego 
tiate a labor contract with some 
understanding of the legal re 
quirements and financial conse 
quences.

"Until this matter is clarified, 
the parties plan to continue col 
lective bargaining conferences in 
an attempt to reach agreement 
on changes proposed for the new 
agreement either by the com 
panies or the union which do 
not relate to cost aspects.

"No understanding has been 
reached that any contract terms 
ultimately agreed upon will be 
retroactive. This Is a subject for 
further negotiation, along with 
all the other matters to be negi 
tlatcd."

eneral labor classifications, with 
a proper relationship established 
>etwecn the respective wage 
ates for these various classifi- 
ations. The resultant wage 
cale will consist,of thirty stand- 
rd hourly wage rates ranging 
ip to $1.98 an hour in Ciassifi- 
atlon 30 in all plants In which- 
ie common labor rate is now 
6V4 cents an hour. 
Employees of the American 

teel and Wire Company, Car- 
egie-Illlnois Steel Corporation, 

Columbia Steel Company, Na- 
onal Tube Company and Ten- 
essee Coal, Iron and Railroad 
ompany whose rates have been

ihan 
tandard Wage scale which will

be effective in their companies 
will benefit from new agree 
ments. The agreement also ap- 
phes to the Ironton, Utah plant 
o'f the Geneva Steel Company. 

In November, 1944, the Na 
tional Waf Labor board directed 
these subsidiaries and the union 
to negotiate wage scales to eli-

You Pay Double 
For Automobile 
Plates Feb. 5

Less than one week femalr 
In which to apply for vehicl 
registration renewal withoi 
paying penalties.

With, this warning, loci 
officials of the Department o 
Motor Vehicles reminded motor 
ists that midnight, Feb. 4, i: 
the deadline. After that appll 
cants must pay double registra 
tion fees and SO per cent more 
on vehicle license fees.

Serially nUmbered receipts arc 
being issued In lieu of license 

wh'cn arc held- .up-bc 
cause of steel shortages: Plates

ill be mailed to applicants later 
Many have already received 
them.

Applicants must- present thcii 
1946 Registration Cards and the 
amount of the fee as shown on 
the lower left hand corner. Per 
onal checks are not accepted 
ithor over the counter or by

mlna"te"a'fieged"in'tra"plant'wage mail. Persons applying by mail 
rate inequities, the adjustments I should send the Registration 
to be retroactive to Jan. 4, 1944, | Carcl and remit thp fec °V postal
these companies and the union 
agreed that the cost of tho in 
tra-plant adjustments would be 
limited to an average of 
cents per employee-hour, using 
the third quarter of 1943 as thi 
base payroll period. The con 
tracts just signed put that un 
derstanding into effect and pro 
vide for retroactive payments in 
excess of $30,000,000. The agree 
ments also provide fof the elin 
ination as to the future of in 
ter   company wage inequitie 

were not embraced in the 
directive of the War Labor
oard.
The effect' of the' elimination 

of intercompany wage inequi 
ties is the equivalent of a l'/4 
cent hourly wage increase to a 
large percentage of the compa 
nies' steel workers. Employees 
who benefit from the upward 
revision in wage scales will re 
ceive retroactively, for all time 
worked since Jan. 4, 1944, 70 
percent of -the total hourly ad 
justment which will be appli 
cable to them in the future.

The new standard wage scale 
s scheduled to become effective 
n the first pay period begin 
ning after Jan. 31, 1947, and 
the retroactive payments are to 
jc made in lump sums to In 
dividual employees as soon as 
practicable.

bank or express 
or cashier's cho
should not be mailed.

money drdei 
:k. Currency

Elementary 
Principals To 
Meet in L B.

More than 500 elementary 
school principals from San Diego 
to Santa Barbara assemble in 
Long Beach next Saturday to at 
tend the Joint conference of the 
State Department of Education 
and ttie California Elementary 
School Principals' Association, 
Southern Section, at Woodrow 
Wilson High School.

Roy E. Simpson, state super 
intendent . of public instruction, 
will head the list of leading Cali 
fornia educators who will address 
the school principals on "Fron 
tiers in Education" at 9:30 Satur 
day. Following the general meet 
ing, 18 committees which have 
prepared reports based on "Char- 
.cteristics of the Good Element 

ary School" will participate in 
workshlp sessions. Reports of 
these committees are to appear 

chapters in the yearbook of 
the association.

Surplus Materials County Plans To 
Cr^!l^L., Outlaw Pinball
rom the Southwestern United 1* __1 ' _  D_-»_,..|. 
States is being moved to Tor MaCHineS. RepOtf
 ance by the War Assets Admin- . ' * 
stration, according to William I f^TJ^ °1 "^iSL"^ 
Bratton, Pacific Electric agent I c 
lere. I 

He said that the centralize-1 
.Ion of this material is now go-1 
ng on, the government utilizing

the former Aluminum Company 
if America plant for the purpose. 

It will be stored and sold at 
that point, It was said.

Gary'i give you the advan 
tage of having your watch 
repaired and reconditioned 
by factory-trained crafts 
men! EVERY G A.R y 
WATCH REPAIR IS GUAR- 
MMTFFH POP ONE FULL

1322 
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geles County under an ordinance 
submitted to the Board of Su 
pervisors by County Counsel 
Harold W. Kennedy. The super 
visors are expected to delay ac-1 
tion on the ordinance, pending! 
a public hearing. ' 

The ordinance was ordered! 
drafted by the supervisors sev 
eral weeks ago when they an 
nounced intention to withdraw 
official   county licenses for the 
devices.

It was not until today that -It 
became known that even the pos 
session of pinbull machines 
would be illegal. This assertedly 
would mean that individual!] ha' 
ing such machines even' in their 
homes would be violating the 
ordinance, officials said.

The supervisors named ai 
their reason for outlawing pin 
ball games the allegation that 
they are used for gambling pur- 

Attorneys for pinbull Interests 
have usltcd a chance to present 
the case of the small business 
man who depends on the marble: 
games for his living.  

1'KDKSTKIAN WARNING

Pedestrians are warned to ob- 
j serve extra caution when cross- 
Ing streets just after sundown. 
Visibility Is very poor during 

1 early evening hours, so when 
I roaming in the gloaming, wise 
I pedestrians cross only at Inter 
sections after looking both ways 
for approaching vehicles.

IT'S SPRINGTIME AT B E N S O N 'S

Flirtatious two-piece tlress 

designed especially for 

the llenson shops ... 
sliin-buttoncil sheer rni/on 
crepe with fish-tail hack 

and a nipped-in waist . . . 

electric blue, fuchsia, kelly 

green, aqua, or black. 

Sizes 9-15.

Styled in the California manner . . . 
thin lovely jet-black goes everywhere 
with you. . . ideally practical for 
every occasion . . . it looks so good 
and wears so well ... you'll thank 
your lucky stars that you have one.

ENSON'S 1271 SA11TOKI AVi:. — TOllltA.X E

Listen to WAYNE KING—Every Sunday Afternoon—KECA—3:30-4:00 . • 

Torrance . . . Loj Anrjelcs . . . Hollywood . . . InglcwooJ . . . Glcndjle . . . Long Beach . . . Alhambia . . . Florence . . . Buib.ink . . . San Di;-Qa


